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EDUCATION

 PhD in Business Administration with a concentration on Human Resource Development, Lahaye University.

Master of Education Degree ( M.Ed) in Human Resource Development  from University of Minnesota, USA.. –2007

Master of Science Degree (M.S.) in TESOL --June 1985

State University of New York at Albany

(Government Scholarship through the Institute of Public Administration)

B.A.  from College of  Education (Major: English) -- 1402 (1982)

King Saud University, College of Education, English Department

A certificate in Peformance Improvement Consultaning (attended 530 hours ) sponsored by Saudi Aramco in collaboration with a HRD taining entity (Vaguard). 
ICQ (Improvement Communication Quality) certificate from Covey & Franklin Certifying agency 
Courses& Programs & Conferences attended:


Fundamentals of Management 

Negotiation Skills
· Advanced Negotion Skills 


Creative Problem Solving


Middle Management

· Certification in ROI by Dr. Jack Phillips
· Time Management


The Effect of Individual Differences on Learning/Acquisition

Leadership  Innovation (Dubai)
· 7 Habits of Highly Effective People
· Principled Leadership

· Delegation Workshop 
· Difficult conversation

· Effective Aramco Supervisor – I

· Supervisor Briefing 

· What Matters Most
· Time Management
· Interpersonal Communication

· Six Thinking Hats 
· Productive Business Meeting

· Situational Leadership

· Visionary Leadership

· Executive Business Proposal 
· Emotional Intelligence 

· Problem Solving & Decision Making

· Performance Appraisal Workshop

· Safety Leadership


Passed Win.95, + Word + Power Point course from MS Training Center, Dammam

· Powerpoint/PC/Basic

· Internet for Corporate Users

· SPA User Phase –2

· Livelink New User

· Intermediate Word

· Intergating MS Office 97

· HR Competencies Mentor

· HR PMP ( Performance Manangement Program) Reviewer

· SAP Key Stage 1

· SAP User

· Cardiopulmonary Resucitation

· Fundamentals of Behavior Based Safety. 

· Executive Business Proposals
· Assessing Leadership Potential Workshop
· Essential Project Skills.

· Coaching And Developing Others


· Talent Management

· The Leadership Challenge
· Completed the 1st Annual Current Trends in English Language Testing Pre-Conference Academy, Dubai,  Technology in Course Delivery and Assessment.

Conferenced attended as participant and a presenter 
· 7th HRD Conference
· 6th Arabian Gulf Career Development Forum, KW
· Participated in the 9th Arabian Gulf Career Development Forum, KW in partnership with IFTDO (International Federation of Training & Development Organisations).
· Sabic’s 3rd Global HR Meeting/Conference, Riyadh
· 5th Arabian Gulf Career Development Forum, KW
· 6th Annual Current Trends in English Language Testing Conference, Dubai.
· Participated in HR Development Conference, sponsored by SECO as a presenter. Dammam
· Presented as key note-speaker in most of the In-Service Training Days which is part of teachers development program in S.Aramco
· Attended several ASHRM (Arabian Society of Human Resources Management)  conferences as a member and a participant and as a presenter. 
· Participated in most of the TESOLARABIA as a participant co-presenter and presenter. UAE 
· Participated in the Career Development & Training Forum in Kuwait twice and chaired the ASTD presentation. (Member)
· Participated in one of the SPE (Society of Petroluim Engineers) conferences held in Cyprus 
· Participated in the Middle East HR sunmit held in AbuDhabi from November 4 to 8, 2007.
· Participated in the Psychometric Testing & Aptitude Conference held in Bahrain from October 28 to 30, 2007. 
· Presented  in KSAAL (Kingdom of Saudi Arabia Association of Language Teachers) in PMU.
· Participated in the 35th ARTDO Confernces & Exhibition, Eygpt, 2008
· Participated in 6th Getenergy Exploration & Production  from 22nd – 24th March 2010, Kuala Lumpur, Malaysia, 2010

· Presented in the 10th ASHRM International Conference & Exhibition, Bahrain, March 29 – 31, 2010.
· Presented in the 37th ARTDO Confernces & Exhibition, Malysia, July 28 – 31, 2010.

EXPERIENCE

August, 2007 – the present 

Superintenden t/ Professional Learning Divsion

Professional Development Department

Training and Development Department

SAUDI ARAMCO

Oversee and supervise four centers and the Saudi Aramco Professional Development Academy ; the most prestigious internationally and highly benchmarked against the College Preparatory program, The Professional English Language Center, The Business Communication Center, and the Special Female Traing Center.  In addition to recruiting the best highly qualified staff , overseeing the development of training material, their instructional delivery, evaluating of new textbooks and of training programs and test/assessment development and administration. Also, conducting the needs assessment and evaluation of all programs and maintenance of current programs and tests implemented in all the centers under the the Professional Learning Divsion.  

Designed, orchetred and lead the seven-week wich is a new intensive learning and development on-boarding yout leadership program that addresses the needs of newly-hired young professional employees corporate wide. SAPDA’s mission is to orient and integrate our new young employees by providing an experiential learning opportunity that leverages a simulated work environment, develops their potential, and inspires them to contribute to the success of Saudi Aramco and the wider community. The program consists of a blend of 16 workshops and events. The cornerstones of the program were workshops on leadership, business communication, safety, and volunteerism. In addition to the above, the pilot also incorporated the following experiential activities into the program: panel discussion, field visits, site visits, and invited guest speakers from diverse business lines within Aramco. The methodology of the program is learner-centered, participant-driven, and team-orientated. Participants are involved in project-based activities which are varied in nature. During the program, participants completed three major team-based projects on the following topics: Operating the Oil Business, Safety, and Community Service Learning.

2007

Supervisor / Academic Curriculum & Testing Unit
Training and Career Development Department

SAUDI ARAMCO

Supervised all the development of training material, evaluation of new textbooks and of training programs development of test items, administering all the placement tests, the needs assessment, and maintenance of current programs and tests implemented in all Saudi Aramco training facilities.

2005 – 2007 

Assistant Superintenden t/Academic section
Industrial Training Department

Training and Career Development Department, SAUDI ARAMCO

2004 –2005

Supervisory&Professional Unit, Supervisor 

Leadership Development Division

Training and Career Development Department, SAUDI ARAMCO

2000 – 2004

Professional Language English Center, Principal
Professional Training Division

Training and Career Development Department, SAUDI ARAMCO
2000-2000
Staff Development Group, Supervisor 

Training Support & Quality Assurance Division
1997 - 2000
Program Development and Evaluation Analyst II
English Curriculum Group

Academic Curriculum and Testing Unit
Training and Career Development Department, SAUDI ARAMCO
Duties include development of training material, development of test items, evaluation of new textbooks and of training programs, needs assessment, and maintenance of current programs implemented in all Saudi Aramco training facilities.

1413 -141- 1993-1996
English Center Director and Senior Lecturer 

Royal Commission for Jubail & Yanbu Directorate

Jubail Industrial College

Duties include overseeing the English Department and other administrative tasks; supervising the instructional staff, curriculum unit as well as teaching general English and ESP courses relating to scienc/technology and business. Oversaw the whole curriculum development project in JIC. 
1411 -1413- 1991-1993
English Lecturer - Jubail Industrial College

Royal Commission for Jubail & Yanbu Directorate

1412 – 1413- 1992 (4-months only)
English Teacher
Royal Commission for Jubail & Yanbu Director

Education Department - Um Al Qura High School

1407- 1411- 1987-1990
English Instructor

Ministry of Education - Dhahran High School - Doha

1407- 1987
English Teacher
Royal Commission for Jubail & Yanbu Directorate, 

Education Department - Um Al Qura High School

(1402 – 1407)-1982-1987
IPA, Institute of Public Administration  
(1405 – 1407)- 1985-1987
Director of English Language Centre - Dammam IPA 

Duties included coordinating and supervising English teaching staff and their activities, ie. scheduling, text selection, teacher and student observation and evaluation. In addition to teaching duties. 
1403-1983
Acting Director - IPA Library 
1402-1403- 1982-1983
English Lecturer - In-Service and Pre-Service Programs

Institute of Public Administration - Dammam branch

Duties included teaching general English and English for special purposes (eg. courses for hospital administration, computer science, secretarial skills, business, etc)

1400- 1980
Training Advisor

Bechtel Co., Royal Commission for Jubail and Yanbu Directorate

************************************

Publications/Lectures/Programs/Workshops /projects (Achievements)
1. Designed the Saudi Aramco Professional development Academy (SAPDA) program & instructional delivery, Led and coordinated the development, writing, and implementation of Saudi Aramco Professional development Academy (SAPDA), an 8-week on-boarding Program for young Saudi professionals (new graduates) that focuses on experiential learning in a simulated work environment. (2010) 
2. Led, aligned and coordinated the Learner Centered Approach (LCA) Project in Training & Development, entailing the development, introduction and implementation of Self-Directed and Learner Centered methodologies in all Saudi Aramco Training Centers. (2008-2009)

3. Planned, established & developed the new Business Communciation unit in S.Aramco in 2010.
4. Restructured the whole professional English programs in Saudi Aramco to link it to HRD parameters as part of Transformation 2000 project. Wrote & presented the practical paper “From A traditional training Center into an HRD learning Center” ( How to establish a real human Resources Center early on through teaching English language or training) & presented it in many venues inside and outside S.Aramco.
5. Worked in 2012 as an HRD consultant on a project with Saudi Aramco Industrial Security Organization to restructure their security training programs. 

6. Worked on a project in S.Aramco to strengthen mentoring and English communication skills in the company the title of which was “The role of the Mentor in Improving English Communication skills in organizations”. (2000)
7. Introduced the Professional development Program 2-week business communication workshop for the young professionals in S.Aramco.
8. Introduced and designed business meeting and discussion workshop for the workforce in S.Aramco. 
9. Introduced and assit in designing  the Corporate speech Analyeses workshop for the young professionals in S.Aramco S.Aramco.   
10. Assigned by S.Aramco to Lead a team to evaluate King Saud University Prepartory English instructional delivery & the vendors providing the service. 

11. Developed and presented a model called “Improve Your English Communication Skills Ladder” to expedite learning English communication skills. 
12. Developed, wrote and presented “Learn English By Yourself workshop”.

13. Developed, presented and facilitated the strategic HRD workshop/program titled “Developing Global and Ethical Leaders” for all ages and genders  starting from the teens upwards that has gained the attention from many customers; organizations and businesses.

14. Led, oversaw and participated in the whole English curriculum development project in Jubail Industrial College. 

15. Wrote the Basic English for Security Guards (1994) ,this textbook was published and used by the Royal Commission and by Jubail Industrial College.

16. Co-wrote the English for Internal Auditors course. (A manual/workshop).

17. Wrote and facilitated the Self-Directed Learning in Training/ ESL: A stepping stone to  a Learning Organization/community workshop ( A one day-workshop)
18. Presented the 3-hour workshop “The art of Facilitation” 
19. Developing Potential leaders through Quality Learning 

20. Quality learning

21. Developiong Global leaders
22. The Art of Facilitation 

23. SAPDA (Saudi Aramco Professional Development Academy) Journey

(A series of cultural awareness papers / lectures/workshops)
24. Designed and wrote the English communication skills  for Islamic/InterCultural  Awarenss ( cross Cultural dialogue& Communication skill; Presenation & Discussion skills)  A 32-hour program . It is intended to improve the English communication Skills including presentation & Oral skills for those who present our culture to others.
25. Translated “A Model for the Muslim Youth in the Story of Joseph (1415) 

from the Arabic to English- Authored by Dr. M. Shakir Saeed published by WAMY (World Assembly of Muslim Youth) 
26. Developing Potential leaders through Quality Learning 

27. Quality learning

28. Developiong Global and Ethical leaders
29. The Art of Facilitation 

30. Effective Islamic English Cross-Communication Skills workshop

31. The Sincere search for the Truth

32. Presented the Lessons learned from “A Model for the Muslim Youth in the Story of Joseph” (a 2-part presentation)
33. Volunteerism ; Islamic Perspective.
34. The Precious Jewels 
35. The magnetic character 

36. How Can We Win hearts

37. The Art of presenting You Islamic Culture 
38. 50 tips in boosting confidence and overcoming shyness.
39. Work Ethics; Islamic Perspective.
40. What Does Islam Stand for? A lecture and a workshop
41. Wrote a pamphlet called “ The tears of Finding the Truth through the Internet”; it’s available on some of the Islamic websites

42. Wrote a pamphlet called “From Father to Son” in English and Arabic; the purpose of which is to address and orientate those students studying abroad.
Note: The language of delivery has always been English. 
***************************************

SOCIETIES:
ASHRAM




TESOL ARABIA




WAMY (World Assembly of Muslim Youth)



SAUDI MANAGEMENT SOCIETY
KSAAL

ARTDO
ARABIAN GULF CAREER DEVELOPMENT FORUM

References:   Muhammad Salim Al-Abdullah

Joint Venture HR Director
Saudi Aramco

Saudi Arabia

Telephone (966 5) 05861731
Bubshait, Fouzi A

Technical Training & Support, Director

Saudi Aramco

Saudi Arabia

Telephone (966 5) 04916421
fouzi.bubshait@aramco.com
Suleiman S. Al-Anizi

Corporate Senior HR Consultant 

Saudi Aramco

Saudi Arabia

Telephone (966 5) 05812929
Salman S. Al-Suhail

Corporate Senior HR Consultant 
SABIC

Saudi Arabia

alsuhail@sabic.com
alsuhail55@gmail.com
Telephone (966 5) 0505907268
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